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ARTICLES OF AGREEMENT 

THIS AGREEMENT is made and entered into the 1st day of October, 2023, between 

TEAMSTERS LOCAL UNION NO. 687, 14 Elm Street, Potsdam, New York, 13676, 

hereinafter referred to as the "Union" and HP HOOD LLC, hereinafter referred to as the 

"Employer" or "Company", located at 20700 NY State Route 411, LaFargeville, New 

York 13656, mailing address of PO Box 141, LaFargeville, NY 13656. 

ARTICLE I 

RECOGNITION - UNION ACTIVITY 

Section 1. This Agreement shall commence on the lst day of October, 2023 and shall 

continue in effect until the 27th day of March, 2027 (inclusive of both dates). Any notice 

required hereunder shall be addressed to the Company at PO Box 141, LaFargeville, NY 

13656, and to the Union at 14 Elm Street, Potsdam, New York 13676. 

Section 2. This Agreement shall cover all production, maintenance and quality control 

laboratory employees employed by the Company at its LaFargeville, New York plant 

location, excluding office, administrative and clerical employees, sales representatives, 

research and product development laboratory employees, professional employees, part-

time LaFargeville retirees, guards and all supervisors as defined in the Labor-

Management Relations Act. 

Section 3a. Throughout the term of this Agreement, all present employees covered by 

the terms of this Agreement, who are members of the Union on the effective date or on 

the date of execution of this Agreement, whichever is the later, shall remain members of 

the Union as a condition of employment, and all employees covered by the terms of this 

Agreement, who are not members of the Union shall be required, as a condition of 

employment, to become members of the Union on or after thirty (30) days following the 

beginning of employment, the effective date of this Agreement, or the date of execution 

of this Agreement, whichever is the later. 

Section 3b. Without discrimination as to any applicant by reason of membership or non-

membership in the Union, or in any other respect, the Company shall permit all applicants 

furnished by the Union to submit their qualification for the available positions and shall 

have the right in his/her absolute discretion to hire or to reject any applicant without 

recourse, it being understood and agreed, however, that all employees on the Company’s 

seniority list shall be rehired, as above provided, before other applicants are considered, 

provided they have the ability to perform properly the duties of the available position. 

Section 3c. For the purpose of this paragraph only, any employee, not on the Company’s 

seniority list, shall be considered a new employee and shall, for a period of ninety (90) 

working days at full-duty status, be on a trial, subject to dismissal in the sole judgment 

of the Company at any time within such ninety (90) working days, without recourse. 

New employees are not eligible for Company provided shoes or prescription eyewear 

until completion of their ninety (90) day probationary period. New employees shall 

obtain bid rights upon completion of their probationary period. 
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The Plant Manager or person in charge shall immediately upon employment notify the 

Shop Steward, or the Union if there is no Shop Steward, of the employment of any 

person who under this Agreement is required to be a member of the Union. 

Within seven (7) days after receipt of written notice from a properly authorized 

official of the Union to the effect that any employee has failed to become a member 

of the Union, or to maintain membership in the Union as required by Section 3a and 

the Union membership was available to such employee on the same terms and 

conditions generally available to other members, the Company agrees to discharge 

such employee. 

Section 4. There shall be a Steward or Stewards, but not more than one (1) for each shift. 

The Steward or Stewards shall see whether the members of the Union and the Company 

live up to the provisions of this Agreement and report any alleged infraction of such 

provisions to the Plant Manager or other designated Company representative who shall 

promptly take steps to see that any violation of the provisions of this Agreement is 

corrected. 

Such Steward or Stewards shall be elected by the Union members. There shall be no 

discrimination against Stewards for Union activities. The Steward shall have no 

authority to alter, amend, violate or otherwise change any part of this Agreement. The 

Steward shall report to the designated agent of the Union any violations of this 

Agreement. 

The Steward shall be considered the senior employee in the craft in which he/she is 

employed for purposes of layoff and recall only, and if there is more than one Steward in 

the craft, seniority as between Stewards shall be based on their Company seniority. 

The Plant Manager, or other designated representative of the Company, shall 

recognize the Steward as a representative of the Union locally, and shall inform 

hint/her prior to laying off employees. 

The Company shall entertain no grievance involving an alleged breach of any provision 

of this Agreement unless the grieving employee has given a written statement of such 

grievance to the Steward or their designated Union representative and the latter has 

submitted same to the Company or his/her representative within the time limits 

hereinafter stated. 

A Shop Steward who notifies management of his/her intended absence from work in 

the performance of his/her official duties during the calendar day preceding such 

absence, shall have a right to so absent himself/herself from work only if he/she has 

received permission of management. Management agrees that such permission shall 

be granted to Shop Stewards as a matter of course, save in emergencies, or unless 

management cannot, by the exercise of reasonable diligence, provide adequate 

replacements. 

Any Steward finding it necessary to leave his/her work area or cease work for the 

purpose of adjusting grievances, shall request permission from his/her supervisor 

prior to the commencement of such activity and report the completion of same.  
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Section 5. The duly authorized officers and agents of the Union shall be permitted to 

enter the Company’s premises during normal working hours after notifying the Company 

authorized representative. 

Duly authorized representatives of the Union shall upon application to the designated 

Company representative be allowed to examine timecards and other payroll records 

pertaining to the Union members. 

Section 6. The Company, if authorized by each individual employee, will deduct from 

the wages of the employee, a sum equal to such employee’s dues to the Union and remit 

the same to such Union Local 687 at such times as mutually agreed upon, it being 

understood that this provision is subject to all applicable requirements of the Labor-

Management Relations Act, 1947. Union dues will be taken out in equal amounts in the 

first two weeks of the month. 

Section 7a. It shall not be a violation of this Agreement and it shall not be cause for 

replacement, discharge or disciplinary action in the event an employee refused to enter 

upon any property involved in a primary labor dispute or refuses to go through or work 

behind any primary picket line, including the primary picket line of Union party to this 

Agreement, and including the primary picket lines at the Company’s place of business. 

Under no circumstances will an employee be required to place himself/herself in physical 

danger. 

Section 7b. The foregoing shall be operative only to the extent permitted by law. Nothing 

herein contained shall be construed to be a contract or agreement, express or implied, 

which in any trimmer violates any Federal or State law as presently enacted, or as 

amended or interpreted during the term of this contract. 

Section 7c. hi any event, however, to the extent that this section shall be determined by 

a court of competent jurisdiction in any manner to violate Federal or State law as 

presently enacted or as amended or interpreted during the term of this contract, this 

section shall be inoperative, unenforceable and void. 

Section 8. No strikes, lockouts, walkouts, or slowdowns shall be ordered sanctioned, or 

enforced by either party hereto against the other during the life of this Agreement, except 

as against the party failing to comply with the decision and order of any arbitrator 

handing down a decision or making an award pursuant to Article IV, hereof. 

ARTICLE II 

WAGES - HOURS OF WORK - PAY PROCEDURES 

Section 1. The schedule of wages to be in effect during the term of this Agreement is set 

forth in Schedule “A”, attached hereto and made a part hereof. 

Section 2. Employees are expected to take no more than five (5) minutes to don and doff 

Employees will be paid up to five (5) minutes (total of ten (10) daily) to don and doff. 

Employees shall be in their uniforms, ready to work at their scheduled start time. 

Section 2a. If and when an employee has a concern regarding pay or hours worked, they 

may request the appropriate time record as needed. 
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Section 3. Employees shall clock out for lunch time and clock in on returning from 

lunch time. 

Section 4. Employees leaving the Company’s premises, or work, on any other than 

Company business, shall obtain permission from supervision and clock out when leaving 

and clock in upon returning. 

Section 5. Any employee in a higher classification who is required to work in a lower 

classification shall do so without loss in pay except that if he/she suffers a layoff and 

elects to bump into another job or if he/she exercises his/her rights to bid on another job 

in accordance with Article XV of this Agreement. 

Section 6. When any employee is transferred by the Company to higher rated work, the 

employee shall be paid the higher rate for the entire day provided that he/she works a 

minimum of four (4) hours in the higher classification. If the employee works less than 

four (4) hours but more than one (I) hour, he/she shall be paid the higher rate for each 

hour worked in the higher classification. 

Section 7. All employees shall present a neat and clean appearance at all times while on 

duty. 

Section 8. Employees must notify the Human Resources Manager or designee and the 

Union in writing immediately of any change in address and/or phone number where they 

can be contacted. In the event that a message is left, employees are expected to return 

calls regardless of hour or time. 

Section 9. Supervisors shall not perform bargaining unit work at any time except in cases 

of emergency or the demonstration of new machinery or for training. Supervisors shall 

not be used to deprive employees of overtime work opportunities. If supervisors are used 

to deprive employees of overtime work opportunities the employees shall have the right 

to grieve. 

Section 10. The work week shall be five (5) days and forty (40) hours exclusive of such 

time as shall be set up for lunch time. In the event the Company determines a need to 

utilize alternative work schedules, the Company and Union will meet to discuss the 

effects of alternative schedule(s). The Company, with the employee’s consent and with 

the knowledge of a Union Steward, may schedule an employee on a reduced work 

schedule. 

Section 11a. All employees who work any period in excess of eight (8) hours daily and 

all hours worked in excess of forty (40) within the work week shall be paid for at the rate 

of time and one-half. 

Section 11b. There shall be no pyramiding of overtime. 

Section 12. Lunch time will be one-half hour to be taken as near the middle of the 

working time as possible, except with continuous machine operators, who by their 

consent and by agreement of management, may be allowed paid lunch time as part of 

their eight (8) hour workday. 

Section 13. An employee recalled for work after a regular workday or work week shall 

receive time and one-half (1-1/2) for the additional work performed, but not less than a 
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minimum of four (4) hours straight time pay. An employee recalled for emergency work 

shall be required to perform only emergency type work while on such recall. Maintenance 

employees will receive a minimum of five (5) hours straight time pay. 

Section 14: OVERTIME 

1. Scheduled Overtime. 

 A.  Scheduled overtime will be awarded within the Craft Group based on 

the most senior, qualified employee who signed up. Volunteering for 

double shifts and less than eight (8) hours off between shifts will be 

permitted. Scheduled overtime shifts not filled by volunteers through 

the procedures will be filled by the least senior qualified employee(s). 

 B.  Employees on vacation who sign up for scheduled overtime will be 

considered only after all other procedures have been exhausted, but 

prior to employees being required to work. 

 C.  Employees who volunteer and are awarded scheduled overtime are 

required to work the overtime and shall not be allowed to name a 

replacement.  

2. Unscheduled Overtime. 

 A. Unscheduled overtime is defined as any unplanned overtime. 

 B. Unscheduled overtime shifts will be filled according to established 

call-in procedures. If the shift is not filled, employees may volunteer to 

keep working for up to sixteen (16) hours to meet customer 

requirements. Lacking volunteers, the Company will take the following 

steps per the call-in, scheduling, and OT procedure which includes: (i) 

transfer, qualified employee (including lead persons) when reasonably 

feasible, consistent with the needs of the business; (ii) make reasonable 

efforts to split the shift by requiring a qualified employee who finished 

their shift to work four (4) hours and calling in a qualified employee 

four (4) hours prior to their regular scheduled shift; and (iii) as a last 

resort require the employee working the position to work the overtime 

shift. 

3. Extended Shifts. 

 A. Employees can be required to work up to one (1) hour beyond their 

shift to meet the daily production needs. Call-in procedures will not be 

utilized to fill such needs. This one (1) hour rule will also apply to 

employees working an overtime shift. 

4. General Provisions Applicable to Both Scheduled and Unscheduled Overtime. 

 A. Employees will not be required to work with less than eight (8) hours 

off between shifts. 

 B. Any employee working, or who is scheduled to work, six full 8-hour 

shifts in any work week shall be exempt from being forced to work on 
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their day(s) off. If all available employees within a craft have worked 6 

shifts and additional staffing is necessary, the Company will require 

the least senior qualified employee(s) to work a sixth day before any 

employee is required to work a seventh day. Employees may volunteer 

to work more than 6 shifts. 

 C. Employees required to work a double shift will receive two (2) hours 

of paid leave to be used consistent with the Company’s In/Out policy. 

Employees who work a double shift (whether voluntary or 

forced/required) will be paid for both lunch breaks. 

 D. If an employee is required or volunteered to work a seventh physical 

day in any workweek, he/she will receive four (4) hours paid time off 

to be used at a later date consistent with the Company’s In/Out policy. 

Employees must work a minimum of seven (7) hours on the seventh 

day to receive this benefit.  

 E. An employee required to work overtime may find a qualified 

replacement, which must be documented prior to working the shift. 

 F. Employees will be permitted to volunteer to work overtime in 

another Craft Group, with the understanding that they must meet 

all overtime requirements in their own craft. In addition, 

employees who volunteer have no seniority rights in the craft in 

which they volunteer and cannot be required to work in any craft 

other than their own. Management reserves the right to determine 

whether to utilize employees who volunteer for overtime outside 

their craft.  

 G. LaFargeville retirees may only work open, unwanted shifts.  

Section 15. In the event an employee is diagnosed disabled by a doctor for an on-the-job 

incident, he/she shall receive the regular base rate of pay for the balance of his/her regular 

shift. Employees may be requested to visit the Company physician. 

Section 16. A lead relieving a supervisor for coverage of the entire plant operation shall 

receive an additional $1.50 per hour. A lead relieving a supervisor for coverage for a 

specific area, other than the entire plant operation, shall receive an additional seventy-

five cents ($.75) per hour. 

Section 17. Employees required to attend a Workers’ Compensation hearing on their 

regular scheduled day of work shall suffer no loss of pay. However, prior to attending 

such hearing the employee shall make every effort to start his/her shift, and at the 

conclusion of the hearing, shall make every effort to return to complete his/her shift. 

Notification to a supervisor will be given as soon as notice is received by the employee 

involved to attend such hearing. 

Section 18. Employees required to cover an employee who is absent shall receive any 

differential pay he/she is entitled to. 

Section 19. The Company must notify the employee at least one (1) hour prior to him/her 

being asked to work beyond his/her regular scheduled shift if the Company has been 
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properly notified when scheduled employees will not be at work. Supervisors will give a 

courtesy notice to effected employee being relieved as soon as possible. 

Section 20. Employees calling absent from work for any reason are required to call at 

least two hours prior to reporting time. 

Section 21. All employees are entitled to one fifteen-minute paid break per day (inclusive 

of travel time). 

Section 22. Employees who are required to start their scheduled shift early by three (3) 

or more hours will be paid time and one half (11/2) for all hours worked before the start 

time of their scheduled shift and time and one half (11/2) for all hours worked over eight 

(8) hours the same day. An employee who does not complete the eight (8) hour scheduled 

shift will receive straight time for all hours worked, including hours worked prior to the 

scheduled shift, unless at supervision’s initiative the employee is permitted to leave early. 

This provision is not applicable to employees moved to fulfill their forty (40) hour 

requirement or because of Acts of God. 

Section 23. Employees whose scheduled shift start-time is backed up (delayed) three (3) 

or more hours will be paid time and one half (11/2) for all hours worked outside of their 

normal scheduled shift. For example, employees regularly scheduled to work 7:00 am to 

3:00 pm who are backed up (delayed) to work 10:00 am to 6:00 pin will receive five (5) 

hours straight time and three (3) hours at time and one half (11/2). The company will 

make a good faith effort to provide an employee 2-hour advance notice (prior to his/her 

original scheduled start time) when his/her scheduled start time is backed up (delayed). 

Section 24. Employees who are scheduled to work a shift other than their bid shift (e.g. 

afternoon vs. day shift) will be paid time and one half. This provision does not apply, for 

example, to situations when a day shift employee is assigned to a different day shift with 

a different start and quit time, when two employees trade shifts, the employee volunteers 

to switch shifts, or the employee is training and thus not qualified. This provision is also 

not applicable to Standby Operators.  

Section 25. Employees who are qualified to perform two or more Class I positions, or 9 

or more Class II positions will receive a $0.50 per hour proficiency premium. If an 

employee satisfies both conditions, even if 1 or more Class I positions comprises a 

portion of the 9-position threshold, the employee shall be entitled to both premiums 

($1.00 per hour).  

ARTICLE III  

 NIGHT DIFFERENTIAL 

Employees working between the hours of 7:00 P.M. and 5:00 A.M. shall receive thirty-

five cents ($.35) effective November 1, 2020 through October 29, 2022 and forty cents 

($.40) per hour above the pay rates specified herein, for each hour of work performed 

during the remaining duration of this Agreement. The night differential amount shall be 

added to the base or premium rate, whichever would apply. Regularly scheduled 

employees who receive a night differential shall have it included in holiday, vacation, 

and sick leave. 

ARTICLE IV  

 DISCIPLINE AND GRIEVANCES 
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Section 1. The Company may discharge or dismiss any employee for just cause and the 

Company shall have the right of summary dismissal or discharge upon anyone of the 

following grounds: 

a) Dishonesty. 

b) Under the influence of alcohol or drugs while on duty. 

c) Unauthorized operation of any Company vehicle without proper 

certification/authorization. 

d) Violation of local or state health code. 

e) Direct refusal to obey orders given by the proper party, unless such 

order 

jeopardizes life or health. 

Willful destruction to or damage of property, including that of other employees. 

g) Failure to report promptly and honestly accidents or personal injuries. 

Employees who receive disciplinary suspensions will be scheduled off the week 

following the incident giving rise to the discipline, unless the incident occurred after the 

schedule is posted, and if so, the employee will be scheduled off for the disciplinary 

suspension the second week following the incident. 

The Company retains the right to modify the coaching and corrective action policy. Any 

discipline issued by the Company is subject to the just cause provision in this Article IV, 

Section I. 

Section 2. Disciplinary notices will be given to affected employees within five (5) 

business days of the occurrence or five (5) business days from the date management 

becomes aware of the occurrence and in either case, unless continued investigation is 

required and then notice will be given no later than five (5) business days from the 

completion of the investigation. A copy of the disciplinary notice will be given to the 

chief union steward. 

Section 3. GRIEVANCE PROCEDURE 

Step 1. Any disputes over the interpretation or application of the provisions of this 

Agreement shall first be discussed by the employee(s) and the immediate supervisor 

within five (5) working days from the date the incident occurred which gave rise to the 

grievance, or within five (5) working days of the date the employee knew or should have 

known of the occurrence. The applicable supervisor/manager will respond to the verbal 

grievance within five (5) working days. The employee may have a Union Steward present 

if she/he desires. Any resolution agreed upon will be without precedent and may not be 

used or cited by either party in any other matter. 

Step 2. If the matter is not satisfactorily resolved informally, the employee, the Union 

Steward, or Union Officer may file a written grievance with the Plant Operations 

Manager, or designee, within five (5) working days from the date of the Supervisor's 

verbal response, using a form that has been agreed upon by both the Company and the 

Union. 

Upon receipt of a written grievance, the Plant Operations Manager, or designee will 

schedule a meeting with the employee and Union Steward within five (5) working days 

of the submission of the grievance to attempt to resolve the matter. The Plant Operations 
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Manager or designee shall issue a written decision within five (5) working days of the 

day of the meeting to the Union Steward and forward the decision to the Union office. 

Step 3. If the matter is not resolved by the Plant Operations Manager, the employee, the 

Union Steward, or Union Officer may appeal the grievance to the Plant Manager, or 

designee, within five (5) working days. Upon receipt of the appeal, the Plant Manager 

or designee will schedule a meeting with the employee and Union Steward within five 

(5) working days of the submission of the appeal to attempt to resolve the matter. The 

Plant Manager, or designee, shall issue a written decision within five (5) working days 

of the date of the meeting. 

Step 4. If the matter is not resolved on the basis of the Plant Manager's written decision, 

the Union Officer, or his designee may appeal the grievance to the Director of Human 

Resources within thirty-one (31) days after the final decision has been rendered by the 

Plant Manager. 

Upon receipt of the appeal, the Director of HR, or designee, will schedule a meeting 

with the employee and Union President, or designee, within thirty (30) working days of 

the submission of the appeal to attempt to resolve the matter. The Director of HR, or 

designee, shall issue a written decision within five (5) working days of the date of the 

meeting 

Section 4. Any grievance concerning the interpretation or application of the provisions 

of this Agreement which remains unsettled after having been frilly processed through 

the grievance procedure may be submitted for arbitration to the Federal Mediation and 

Conciliation Service within seven (7) days from the date of the Company's final answer. 

If the grievance is not submitted to arbitration within this seven (7) day period, it shall 

be deemed settled based on the 

Director of HR's decision, unless the parties have mutually agreed in writing to extend 

the time period to submit the grievance to arbitration 

Section 5. The Federal Mediation & Conciliation Service shall furnish a list of 

arbitrators in accordance with its rules and if no arbitrator on such list is mutually 

acceptable to the parties, the arbitrator shall be selected by the Director of the Federal 

Mediation & Conciliation Service, or its designee. The decision of the arbitrator so 

selected or designated shall be final and binding upon the parties. The fees and expenses 

of the arbitrator shall be borne equally by the parties. The arbitration procedures herein 

contained shall be the exclusive remedy for the enforcement of this Agreement and the 

adjudication of any grievances arising hereunder and such arbitration procedures may 

only be instituted by the Union or the Company. 

Section 6. The parties recognize the importance of resolving issues in a timely manner. 

However, any time limit provided for in this Article may be extended by written mutual 

agreement of the parties. 

ARTICLE V  

 LAYOFF NOTICE AND PAY 

The Company agrees in the case of layoff of full-time employees (except floaters) the 

individual shall be given a week's notice or a weeks' pay in lieu of notice. All employees 

are required to give two (2) weeks' notice of resignation or quit. 
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ARTICLE VI  

 MANAGEMENT RIGHTS 

The provisions of this Agreement shall be expressly limited to hours, wages and working 

conditions of employees, and none of its provisions shall be construed to restrain the 

Company from the full and absolute management of its business except as specifically 

modified by this Agreement. 

ARTICLE VII  

 UNIFORMS AND TOOL ALLOWANCE 

Section 1. The Company shall supply all uniforms it requires the employees to wear and 

shall launder and take care of all uniforms. 

Insulated jackets and pants of a type determined by management shall be provided for 

the use of employees regularly working in the cooler. Such clothing may not be removed 

from Company premises. 

Where in the discretion of management non-skid boots are deemed necessary for certain 

jobs, the Company will provide them. Such boots may not be removed from Company 

premises. 

Effective January 1, 2024, all employees will receive an allowance of up to two hundred 

fifty dollars ($250.00) per full calendar year for safety work boots/shoes on presentation 

of receipt for the purchase of boots/shoes meeting the specification. The Company shall 

provide an additional two hundred fifty ($250) to purchase a second pair should it be in 

the judgment of the Company that the boots/shoes are in disrepair. Steel toes are required 

only for specified areas "Appendix ST" (The LaFargeville Division Footwear Policy). 

Shoes/boots must be left on premises. The purpose of this allowance is to help cover the 

expense for footwear but not necessarily cover the total amount. 

Section 2. Employees furnished uniforms by the Company must wear the prescribed 

uniform while on duty. 

Section 3. Employees are not to wear Company uniforms while performing work other 

than Company duty. 

Section 4. All uniforms shall remain the property of the Company. Employees shall 

care for their uniforms, insure that sorted uniforms are properly deposited for laundry 

service, and check the count upon return. Employees will report discrepancies in 

uniform count to the laundry person. 

Section 5. Maintenance Mechanics will receive up to $300.00 in each full calendar year 

for tool allowance upon presentation of receipts for quality, guaranteed tools purchased 

that are work related. 

The replacement policy for Maintenance Mechanics to be as follows: hand tools used 

and broken at work in performance of their job will be replaced with tools of comparable 

quality and value at the employee's convenience. 

ARTICLE VIII  

 PAID HOLIDAYS 
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Section 1. The Company will pay holiday pay computed as hereinafter set forth for each 

of the following holidays to each employee covered by this Agreement on its payroll on 

said days who has had more than six (6) months of continuous service with the Company 

immediately prior to the holiday involved. 

New Year's Day Labor Day 

President's Day Columbus Day 

Memorial Day Thanksgiving Day 

Independence Day Christmas Day 

Section 2. Holiday pay will be paid to each employee above providing: 

a. He/she works on the holiday, 

b. If the holiday is a regular workday scheduled off or a day of rest, he/ 

she works the last normal scheduled day of work immediately before 

the holiday and the first normal scheduled day of work immediately 

after the holiday, including the personal holiday, or 

c. If the employee is on vacation during a week in which a holiday falls, 

he/she must work the last normal scheduled day of work immediately 

before the vacation period and the first normal scheduled day of work 

immediately after the vacation period. 

Section 3. Holiday pay shall be computed as follows: 

a. For employees who are regularly scheduled to work forty (40) hours 

per week, eight (8) hours shall constitute holiday pay. 

Section 4. Employees who work on a holiday shall be paid at one and one-half times the 

regular hourly rate for each hour worked. Employees failing to work the last scheduled 

day immediately before the holiday or the first scheduled day immediately after the 

holiday shall be paid at the straight time rate. 

Employees who work the holiday and receive the time and one-half rate, or for whom it 

is a regular workday scheduled off and receive holiday pay shall receive time and one-

half for all hours worked in excess of forty (40) straight time hours in the holiday week; 

except during Thanksgiving, Christmas, and New Year's week when schedules are 

changed to allow employees to have the holiday off. 

During a holiday week, all overtime will be paid after 40 hours worked except if an employee 

is scheduled off on the holiday and is scheduled four workdays, and is awarded or required 

to work a fifth (5th) day after the schedule was originally posted, that fifth (5th) day will be 

paid at time and one half. 

Employees who work both Thanksgiving and Christmas will receive eight (8) hours of paid 

personal time to be scheduled during the following calendar year subject to the personal day 

guidelines. 

Senior employees who are scheduled off on a holiday are not permitted to bump the junior 

employee who is regularly scheduled to work on said holiday for purposes of overtime. 

Section 5. The actual date of the celebration (observance) will be used in the event the date 

of the holiday observance differs from the actual date of the holiday. Unscheduled Personal 

Days will not be considered time worked in calculating overtime. 
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Section 6. Personal Days must be requested by Tuesday morning at 8:00 AM of the week 

prior to which they are to be taken. Personal Days will be scheduled by seniority within 

the craft group, provided and four (4) plant employees may take a Personal Day at the 

same time, provided they are not in the same department as defined by the vacation 

scheduling procedures 

Personal Days may be requested to be scheduled the day before or the day after a holiday, 

but not the day of a holiday. The Personal Days, if not used, will be paid for at the end of the 

year. 

ARTICLE IX  

VACATION RULES 

Section 1. Any employee with continuous service with the Company as of January 1 of 

each year and on the payroll of the Company at the time such vacation or pay shall 

become due, shall receive a vacation with pay based on the length of continuous service 

as follows: 

1 year but less than 6 years - 2 weeks 

6 years but less than 12 years - 3 weeks  

12 years but less than 17 years - 4 weeks 

17 years and over - 5 weeks 

Effective January 1, 2024, new employees will be permitted to use one (1) week 

after January 1 following their date of employment and the second (2) week after 

their first anniversary. Regular vacation scheduling procedures will apply to the 

second calendar year and thereafter. 

Section 2.  Employees hired on or after Ratification (February 16, 2024) and upon 

completion of their probationary period, shall be entitled to a pro-rated vacation as 

follows: 4 days if hired in the first quarter, 3 days if hired in the second quarter, 2 

days if hired in the third quarter and 1 day if hired in the last quarter of the year. 

Vacation days may only be taken after successful completion of the employee’s 

probationary period and scheduled in accordance with Personal Day scheduling 

procedures.  Employees who reach their 2nd, 6th, 12th, or 23rd Anniversary shall 

receive the additional weeks' vacation in the year of the anniversary after their 

anniversary date provided, they are in the active employ of the Company. If there are no 

vacation openings, then the employee shall receive the weeks' vacation pay by December 

15th or choose to roll over the week to an available week in the first quarter of the 

following year. If there are no weeks available in the first quarter, the employee may 

choose an available week in the last three quarters or pay in lieu of time. 

Section 3. Available vacation weeks in each craft group will be posted on December 1st. 

Vacations will be granted according to craft seniority (years of continuous service within 

each craft group and vacation group). Vacation weeks may be traded only once per year, 

one change which is initiated by each employee. The beginning and ending of a vacation 

must coincide with calendar weeks. Vacation group seniority lists shall be posted on 

December 1st. 

Employees who transferred into a craft group prior to Ratification of the 2020-2023 CBA 

will be grandfathered and thus will continue to be scheduled for vacations, overtime and 
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job bids within the craft group according to Company seniority. Grandfathered 

employees will lose their grandfathered status once they bid to another craft group. 

Section 4. Subject to subsection (a) below, one vacation week can be scheduled in one 

day increments per the personal time scheduling requirements of Article 8 Section 6. 

Splitting of one full week will be permitted only to those having two or more weeks of 

benefits. Vacation days cannot be used in conjunction with personal days. 

(a) Laboratory and Maintenance employees will be allowed to split one vacation 

week, but consecutive days off will not be permitted. 

(b) Operations employees will be allowed to split one vacation week but no 

more than 2 consecutive day increments 

Section 5. If any employee who has been in the active employ of the Company for a 

period of one (1) year is laid off through no fault of his/her own, or enters the Armed 

Forces of the United States, he/she shall be entitled to a vacation according to any fraction 

of the year that he/she has worked, plus a vacation for the preceding year's work if he has 

not already received it, provided, however, that any such employee will be allowed up to 

ninety (90) days away for layoff, illness and leave of absence (of which leave of absence 

shall not be more than thirty (30) days) without vacation penalty. If an employee is away 

for more than such ninety (90) days, he/she shall suffer a pro rata loss of vacation for the 

additional period away. The same pro-rata formula shall be applied to other benefits. 

Section 6. Any employee who resigns or who is discharged for cause shall not be entitled 

to receive any vacation or vacation pay, except that one who resigns or is discharged after 

completing a full year of work for which he has received no vacation shall be entitled to 

the vacation then earned. An employee who has completed a full year of work for which 

he/she has received a vacation after due notice or is discharged shall be entitled to receive 

prorated vacation pay earned in the current calendar year. Any employee who enters the 

Armed Forces of the United States shall be entitled to receive full pay equivalent to 

his/her vacation credit immediately upon leaving the Company. Upon returning to the 

Company from the Armed Forces, he/she shall be awarded any vacation credit still due 

him/her immediately, if any credits remain unpaid. 

Section 7. Any employee who is laid off through no fault of their own may upon 

individual request be paid owed vacation money when laid off. 

Section 8. Any employee on leave because of illness at the time of his/her regularly 

scheduled vacation will receive payment in lieu of vacation; provided however that if 

the acceptance of such payment would prejudice the employee's rights under any 

Mutual Benefit Plan or under the Workmen's Compensation Laws, the employee shall 

be so informed by the Company at the time he/she makes the request. 

Section 9. Vacation periods which become vacant as a result of illness, layoff, or 

other causes shall be posted for bidding and shall be awarded to the senior bidder 

only if qualified vacation relief people are available to fill the subsequent vacancy. 

For example, a vacation slot will not be re-bid if a person is on disability since a 

vacation relief person is already being used to fill that job vacancy. 

Section 10. Computing Vacation Pay - Vacation pay will be calculated based on forty 

(40) hours straight time. 
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Section 11. Up to eight (8) plant employees, one (1) laboratory employee and one (1) 

maintenance employee, may be permitted to take their vacation during any particular 

week. 

Section 12. An employee who works during his/her vacation period will be paid at time 

and one half for those hours worked. 

Section 13. In the event an employee has a split week vacation, they will be permitted to 

select a week following selection of all full weeks in which to take those days. 

Section 14. Employees will not be forced to work on their regularly scheduled days off 

(maximum of two days off) immediately before or after a scheduled vacation week. 

Vacation week is defined as Sunday through Saturday. 

ARTICLE X  

 LEAVE OF ABSENCE 

Any employee may be granted leave of absence without pay at the discretion of the Plant 

Manager or designee and will retain their position subject to the limitations below. 

A leave of absence without pay not to exceed six (6) months will be automatically granted to 

an employee because of injury or illness provided that the reason is substantiated by a 

licensed physician. Leaves of absence due to an injury or illness may be extended provided 

that the employee makes timely application and the extension is substantiated by a licensed 

physician. 

If an employee remains on an approved leave of absence beyond six (6) months the 

employee, upon return to work, may not be restored to his/her bid position, and if not, will 

be paid the rate of pay applicable to the position assigned. 

In the event a dispute arises by reason of the Company's refusal to allow an employee to work 

because the conclusion reached by the Company's doctor differs from the conclusion of the 

employee's doctor, the employee involved shall thereupon be examined by a third doctor to 

be mutually agreed upon and selected by the two doctors. 

The report of the third doctor as to the physical condition of the employee for full duty at the 

regular job performed by the employee prior to his/her leave shall be final and binding upon 

the parties. Costs of the third doctor and expenses necessary for him/her to reach a conclusion 

shall be borne equally by the parties. 

An employee, who is found entitled to return to work pursuant to the above procedure and 

who has been prevented from working because of the conclusion of the Company's doctor, 

shall be reimbursed for time lost as a result of the Company's doctor's decision only from the 

time when the Company is presented with the opinion of the third doctor which differs from 

the opinion of the Company's doctor. 

It is the employee's responsibility to notify the Company of his/her status at least once 

every two (2) weeks during his/her absence from the job. If an employee has not 

contacted the Company after three (3) weeks, a registered letter will be sent to the last 

known address requesting status. 

If no answer is received within one week, a letter will be sent indicating termination will 

occur if contact is not made within one week after the receipt of the second letter. Thereafter 

any employee still on the payroll must contact the Company every two weeks. 
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When an employee who returns from a leave of absence due to illness or disability and at the 

Company's sole discretion has been placed temporarily in any other position for which he/she 

may be fit, he/she shall be privileged to exercise his/her seniority in the same craft in which 

he/she was employed when he/she was given a leave in bidding for a vacant position in such 

craft, provided he/she is fully fit, physically and mentally, in accordance with Article X above 

and is capable of performing the duties of the position. 

Approved Military leaves will be administered in accordance with federal and state 

laws. 

The Company and the Union agree that the Company's FMLA policy will be adopted with 

the following understandings and provisions: 

1. The Company's policy reflects federal FMLA guidelines. 

2. The Company's policy, which requires that paid time off be used/paid during 

approved FMLA leaves, is amended as follows: 

a. Vacation scheduled according to the provisions of the CBA will be paid if it 

falls within an approved FMLA leave. 

b. Accrued, paid time off (vacation not scheduled during the approved FMLA 

leave, and all paid personal days), will be paid to the employee, at the 

Company's election, to replace income during any unpaid portions of FMLA. 

ARTICLE XI  

FUNERAL LEAVE 

The purpose of this Article is to allow an employee to either assist in making funeral 

arrangements for a family member or to allow the employee to attend the funeral of a 

close relative. 

If an employee is on vacation or on a paid holiday at the time of the death, the purpose 

of the Article is fulfilled and double payments will not be made nor credit given for time 

off through this Article or any other Article of this Agreement. 

An employee shall receive up to three regularly scheduled workdays off during the 

period, ending on the day of the funeral, in the event of the death of a spouse, domestic 

partner, parent, stepparents, grandparent, parent-in-law, child, brother or sister of the 

employee, step siblings or stepchild. The Company will recognize the legal definition of 

"domestic partner." 

An employee may receive one regularly scheduled workday off, the day of the funeral, 

for the death of a brother or sister-in-law, or any relative residing in the employee's 

household. An additional unpaid day may also be requested. 

Proof of the employee's relationship to the decedent may be required at the discretion 

of the Company. 

Workdays off under this provision shall not count against perfect attendance. 

ARTICLE XII  

 JURY DUTY PAY 

When an employee is requested to serve on a jury, he/she shall be paid the difference 

between the compensation received from jury service and his/her current rate of pay for 



EXECUTED VERSION 

16 
18051298.v2-7/3/24 

the days during which the judge requires the jury to be present, up to three (3) weeks per 

calendar year. 

To obtain jury duty pay, the employee must submit a statement from the court showing 

the dates served as a juror and the amounts received for such service. When employees 

serve on jury duty on their scheduled days off they are entitled to jury fees. 

ARTICLE XIII  

 QUALITY AND SAFETY 

Section 1. Employees will follow all established quality and safety procedures and rules 

of conduct and will wear all safety clothing and use all safety equipment provided by the 

Company. 

ARTICLE XIV  

 CRAFT RULES 

Section 1. CRAFT GROUPS 

Craft groups are as referenced in Schedule "A." 

Section 2. JOB DEFINITIONS  

a. Working Lead: The duties are the same as a Supervisor except the 

Lead doesn't have the responsibility for discipline. 

b. Laboratory Technician: An employee who holds three licenses and 

approvals required by State and Federal regulations and by Company 

policy and can and shall perform all analysis and quality control 

functions, as required by management independently or under general 

supervision. Licenses include: Drug Residue Test, Direct Microscopic 

Bacteria Test, and Receivers License. 

c. Floater: 

i. The Company may employ up to a maximum of seven floaters at 

any one time. The floater will receive the hourly rate of the job 

he/she is performing subject to the wage progression for new 

employees. 

ii. If scheduled for work, the floater is guaranteed a minimum 

of four (4) hours pay per day and 20 hours pay per week. 

iii. Layoff notice is not required and bumping into another 

job is not permitted. 

iv. A floater may bid to another job in accordance with Article XV. 

v. The floater job will not be posted for bid. 

vi. Floaters will be eligible for holiday pay at 8 hours. The 8 hours 

holiday pay will count toward the 20 hours pay per week 

guarantee if applicable. 

vii. Floaters will be eligible for vacation pay at 40 hours. 

viii. If the floater performs any work during the work week, the 

Company will make the appropriate contributions toward the 

Pension & Welfare Plans. 



EXECUTED VERSION 

17 
18051298.v2-7/3/24 

ix. Unless specifically mentioned above, floaters are eligible for and 

entitled to all other provisions of this labor Agreement. 

ARTICLE XV 

SENIORITY, LAYOFF & BIDDING RULES 

Section 1. General Seniority Rules: 

a. Seniority shall prevail in all cases applying to bids (see Section 5) 

vacation picks, layoffs and recalls from layoff, except as provided in "c" 

below. 

b. Seniority for layoff shall be based on Company seniority within the 

affected craft of the craft group. 

c. If a recall is only to fill a demand expected to last less than 30 days, the 

most senior qualified employee (currently qualified for overtime on that 

job) will be temporarily recalled. 

Section 2. Termination in Seniority: 

The following shall constitute a termination in seniority of any employee: 

a. Discharge 

b. Resignation 

c. Absence from active employment for over twelve (12) months for any 

reason, except in the case of leaves of absence due to injuries covered by 

Workers' Compensation where the employee presents medical 

documentation reasonably acceptable to the Company that the employee 

will be released to return to work within the next 3 months, the 

employee's seniority will not be terminated provided the employee 

returns within the 3-month period. 

d. Failure to report to work upon the expiration of a leave of absence 

e. Failure to report to work within forty-eight (48) hours after notice of 

recall in layoffs of less than eighteen (18) months 

£ In all of the above situations the seniority of such employee shall start 

anew upon re-employment. 

Section 3. Continued Seniority: 

Any employee who is absent as a result of workers compensation or disability exceeding 

one (1) year is not considered in active employment during the time of his/her absence 

and shall not accumulate any seniority during such period. 

Section 4. Layoff Plant, Lab and Maintenance Craft Group: 

a. Plant Craft Group - 

i. In the event of a job elimination and/or layoff, the affected employee 

must bump the most junior employee in the craft on that shift. 

ii. The displaced employee must bump the most junior employee on 

that shift in the craft group. 

iii. The displaced employee must bump the most junior employee within 

the craft group regardless of shift. 
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b. Laboratory and Maintenance Craft Group  - 

i. In the event of a job elimination and/or layoff in the named craft 

group(s) the affected employee must bump the most junior employee 

in their craft group regardless of shift. 

ii. The displaced employee must bump the most junior employee within 

the plant craft group regardless of shift. 

iii. The displaced employee will be moved to a floater position.  

c. The Company will train any displaced employee in their craft for up to 

twenty (20) days. 

d. Lead cannot be bumped other than by more senior employees within 

their craft. Any displaced employee who does not become qualified 

will be assigned as a floater. 

e. Layoffs to the street will be by Company seniority, beginning with those 

employees in the floater position. 

f. Displaced employees will have their bid rights restored. 

Section 5. Bidding: 

a. Employees on a leave of absence due to disability or workers 

compensation injury or any other leaves of absence will not be eligible to 

bid on vacant positions. 

b. For any vacancy the Company will post the opening and one subsequent 

opening which may become available as a result of a bid to the initial 

opening (a maximum of two bids). Any further openings will be filled as 

the Company may determine. The position of Lead will not be subject to 

bid and shall be awarded at the discretion of management and not be 

counted in the above two bids. 

c. When an employee's bid scheduled days off have been changed, the 

employee will have the right to remain in that position or exercise 

bumping rights as outlined in Article XV. 

d. All successful bidders shall be notified of the bidding results immediately 

(within 24 hours) after the close of the bidding period. Appointment of 

these successful bidders to their new jobs shall take place within six (6) 

weeks after the bid is awarded to them. If the Company is not able to 

move the successful bidder within this six-week time period, the 

employee shall be paid an additional $1.25/hr. until such time the 

employee is placed on his/her new job. The employee awarded the bid 

will receive the rate of the Craft bid no later than the 14th day after 

receiving such award. 

e. The Company will make every effort not to pull employees off their 

regular bid jobs unless it is vital to meet production needs. 

Section 6. Qualifications for Bidding:  
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In the bidding for vacant positions, the Company shall determine the qualifications of the 

prospective bidders to perform the job properly, subject to the Union's right to grieve and 

petition for arbitration under Article IV. 

Section 7. Awarding of Bids: 

a. Any employee moving into a new job group will be bid locked for twelve 

(12) months except those employees in the HTST/Batching, Set Room, 

and Creamery group who will be bid locked for thirty-six (36) months. 

b. Any employee who is awarded a bid after bidding shall not be eligible to 

bid again for twelve (12) months. Employees bidding to lower crafts shall 

not be eligible to bid again for twelve (12) months. This includes an 

employee who is awarded the bid and declines the transfer. 

c. An employee who is assigned to a position by the Company is not eligible 

to bid for 12 months. 

d. Any employee who has been awarded a successful bid and his 

starting time is changed by more than 2 hours shall have his bidding 

rights restored. 

Section 8. Assignment of Bids: 

If no one bids for a job, or if the bidder is disqualified and there are no other bidders, 

the Company, in either case, will assign a floater to the vacated position. 

Section 9. Training and Trial Period of Successful Bidders:  

An employee successfully bidding or assigned a position shall be provided with up 

to twenty (20) working days of training to qualify for his/her bid. If so determined 

by management, the employee may be provided with an additional training period 

in which case the employee will be notified in writing of his/her deficiencies. If an 

employee is disqualified at the end of the training period, the Company will assign 

the disqualified employee to the floater pool and will assign the next qualified 

bidder to the vacated position. 

ARTICLE XVI  

WELFARE & PENSION BENEFITS 

The Industry and Local 338 Pension and Welfare Program as set forth in the Agreement 

and Declaration of Trust executed by the parties and in the resolution and minutes of the 

Trustees presently existing, shall be continued in full force and effect for the term of this 

Agreement. 

Section 1: Welfare Benefits: 

a. All employees will participate in the New York State Teamsters Counsel 

Health and Hospital Fund (HRA Plan). The Company will pay both 

premiums and deductibles, less employee contributions noted below: 
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 1/1/2024  1/1/2025  1/1/2026  
1/1/2027 

Total Premium: $306.60  $321.98  $371.73  

Set by 

Teamsters 

Health & 

Welfare fund 

Employee Premium Contributions1:      
 

Single $89.15 / 25% $93.00 / 25% $97.93 / 25% 

25% of Total 

Premium 

2 Person & Family $101.65 / 25% $105.50 25% $110.43 / 25% 

25% of Total 

Premium 

Annual Deductibles: 
             

Single $2,600 
  

$2,600 
  

$2,600 
   

2 Person & Family $5,200 
  

$5,200 
  

$5,200 
   

 

Company Premiums include Life/ADD insurance. 

b. In accordance with the Stipulation entered into between the Fund and 

the Company, for any employee who incurs a non-related injury or 

illness and is unable to work, the Company will continue to make the 

appropriate Company premium and deductible contribution to the 

Fund for four (4) weeks, subject to the employee's obligation to 

continue to pay the applicable employee premium contribution. If the 

employee is unable to return to work after four (4) weeks, the 

Company's obligation will only be to pay to the Fund the applicable 

HRA deductible contributions (and not the premium contributions) for 

up to 22 additional weeks for a total of 26 weeks, provided the 

employee continues to pay the Company for the total amount of the 

applicable employee premium contribution required by the CBA. If the 

employee fails to pay Hood the required employee premium 

contribution, Hood's HRA obligation regarding that employee will 

cease and no further payments will be required. 

Section 2: Pension Benefits: 

a. Pension contributions throughout the term of this Agreement shall be 

fixed at $8.67 an hour per employee, not to exceed a total of $346.80 

per employee, per week. 

 
1 Contributions will be made on a pre-tax basis. 
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b. The Company shall pay the pension contributions weekly up to a 

maximum of 40 hours per week and not to exceed 2,080 hours per year 

for each of the employees covered by this Agreement. The minimum 

number of hours per week for which contributions are to be made shall 

be 40 hours per week. The Company agrees to the foregoing provided 

the employee works one day in the work week. 

c. Payments shall be made promptly on the 15th day of each month 

covering all payroll periods ending during the preceding calendar 

month. Contributions shall be made on vacation entitlement, sick days, 

holidays, etc., as heretofore up to the 2,080 hours. 

Section 3: HP Hood 401(k) Plan 

Employees are eligible to make elective deferrals from their weekly pay checks but are 

not  eligible to receive any Company matching contributions or any other benefit 

provided by the Company to Plan Participants. Employee participation will be subject 

to the terms and conditions of the 401(k) Plan. 

ARTICLE XVII  

PERSONAL LEAVE DAYS 

Section 1. Personal Leave Bank 

 A. Upon Ratification (February 16, 2024), all employees will receive one (1) 

additional personal day (in addition to the five (5) days granted on November 1, 2023) 

to be used on/before December 31, 2024. 

B. Effective January 1, 2025, all employees shall receive an annual personal 

bank of 5 days (to be used during the calendar year). Those employees scheduling a 

personal day (as required in Article 8/Sect 6) will receive their regular hourly rate. 

All unused personal days will be paid out by the Company to the employee at the end 

of the calendar year. Employees shall be eligible to receive $100.00 if he or she has 

perfect attendance (no tardies, no early outs, and no attendance policy 

occurrences) in any rolling thirty (30) day period. Once the $100 is earned the next 

rolling period begins the day after the thirty (30) day period ended. In addition, 

employees who complete the calendar year with perfect attendance will earn two (2)  

personal days to be paid out at the end of the calendar year, or may carry over one 

(1)  and be paid out for one (1) day, or carry over two (2) days into the new calendar 

year. 

Employees hired during the year, will receive a prorated personal leave accrual based on 

the number of months worked in the contract year. 

The term Personal Leave Day is defined as beginning at 12:01 a.m. on the day the 

employee takes the personal day and continuing through midnight of the same day. 

For the avoidance of doubt, employees will not be forced to work on any shift that 

begins during this 24- hour period. However, unforeseen circumstances may require 

employees to be held over at the end of their shift. 
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 C. Effective upon Ratification, employees who schedule a personal day on 

their regularly scheduled day off may not be forced to work. The employee shall 

not be charged a personal day if the employee would not have been required to 

work following the normal overtime scheduling procedures. 

Section 2. New York Paid Sick Leave 

Employees will be allowed seven (7) absences on a rolling 12 -month basis for reasons 

permitted under the NY Paid Sick Leave Law. Absences pursuant to this Section will not 

be subject to any disciplinary action under the Company's Attendance Policy. Employees 

incurring an eighth (8) absence on a rolling 12- month basis will be subject to 

termination. 

For each absence, one personal day will be deducted from the employee's personal day 

accrual, if available, and they will receive the appropriate personal day pay. If the 

employee does not have accrued personal days, the absence(s) will be unpaid. 

In lieu of benefits provided by the New York Paid Sick Leave Act, the parties agree 

that the seven (7) absences permitted above, together with the benefits provided in 

this Agreement in the form of paid days off, leave, compensation, and other employee 

benefits, or some combination thereof, are in lieu of and comparable to the benefits 

provided by Section I96-b of the Labor Law. 

Section 3. Community Service 

Any employee who participates in a pre-approved community service activity 

totaling forty (40) hours or more in a calendar year will be eligible to receive an 

additional eight (8) hours of paid personal time to be used in the following calendar 

year. 

ARTICLE XVIII  

 COMPANY CLOSURE 

If the Company elects, at its complete discretion, to permanently shut down or relocate 

the LaFargeville facility, the company shall comply with all applicable plant closing 

laws, including the obligation to provide the union with 90 calendar days' advance notice, 

and also acknowledges its statutory obligation to bargain with the union regarding the 

impact and effects of its decision on union employees pursuant to the National Labor 

Relations Act, as amended. 

ARTICLE XIX  

 MISCELLANEOUS 

Section 1. Temporary jobs should be offered to senior employees in their department, if 

the job is to last at least three (3) months and if all involved employees are qualified and 

no training is required. 

Section 2. Employees should not be forced in on jobs where significant changes have 

been made and they are no longer qualified. 

Section 3. When days are changed due to production needs, every good faith effort will 

be made to provide two (2) consecutive days off. 
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Section 4. Employees signing up for overtime and refusing to work two (2) times will be 

placed at bottom of list for the next four (4) weeks. 

Section 5. Effective February 1, 2007, all employees will be subject to the Company's 

Substance Abuse Policy including random drug testing procedures currently used by the 

Company for DOT testing. 

Section 6. Absentee Policy - An employee failing to complete at least five hours of an 

eight-hour shift will be counted as absent. 

Section 7. Outcomes of Labor Management Meetings may not change Contract language 

however agreements may result in policies or practices which are in essence, side bars to 

the Contract. 

Section 8. Volunteer Fire/Rescue personnel shall be excused from reporting to work at 

the facility provided they give the Company as much advanced notice as reasonably 

possible. Demonstrated patterns of abuse will result in this clause becoming null and 

void. 

Section 9. Prior to the Company permanently combining two bid jobs, the Company will 

meet with the Union and the affected employees to review the effects of the combination. 

The Company, however, retains the right to consolidate jobs at its discretion consistent 

with its Management Rights as provided in Article VI. 

ARTICLE XX 

CONDITIONS AND DURATION OF AGREEMENT 

Section 1. This Agreement becomes effective October 1, 2023, and will remain in full 

force and effect through March 27, 2027, and from year to year thereafter until either 

party gives written notice, not less than sixty (60) days immediately prior to the 

expiration date of its intention to amend, modify or terminate the Agreement. 

Section 2. The parties agree that no later than thirty (30) days prior to the termination 

of this contract, each party shall notify the New York State Mediation Service and 

the Federal Mediation Service of the pending termination. 

Section 3. If any provision of this Agreement violates any Federal or State law, as 

presently enacted or as amended or interpreted during the term hereof, such provision 

shall be inoperative to the extent that it is at variance with such law, but all other 

provisions of this Agreement shall remain in full force and effect, upon condition, 

however, that within ten (10) days after written demand by either party, the parties shall 

meet to negotiate a new provision covering the subject matter previously covered by the 

invalid provision. 

If the parties are unable to reach agreement the issue may be submitted to arbitration by 

either party pursuant to the arbitration provisions of this Agreement. 

Section 4. This Agreement and the terms and provisions thereof shall be binding upon 

the parties hereto and their successors and assigns. 

ARTICLE XXI 

NON-DISCRIMINATION 
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a. The Company and the Union share a firm belief in a policy of fair and 

equal employment opportunity for all persons. It is the policy of both the Company 

and the Union that there shall be no discrimination based on race, color, religious 

creed, age, sex (including pregnancy), sexual orientation, gender identity, marital 

status, national origin, ancestry, present or past history of mental disability, learning 

disability or physical disability, military status, or domestic violence victim status, or 

engage in any other discriminatory acts prohibited by law as it relates to the employees 

covered by this Agreement. 

b. Use of the masculine gender pronouns within this Agreement shall be 

understood to include the female. 
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SCHEDULE "A"  

WAGE SCHEDULE 

HOURLY RATES OF PAY 

Wage Classes Current 
Oct 1, 2023 - 

Sep 28, 20242 

Sep 29, 2024 – 

Sep 27, 2025 

Sep 28, 2025 

– Oct 3, 2026 

Oct 4, 2026 – 

Mar 27, 2027 

Leads 25.05 26.31 27.30 28.32 28.89 

Class 1 

HTST/Batching 

Cheese Room 

Set Room 

Creamery/Pan Room 
24.05 25.27 26.22 27.20 27.75 

Class 2 

Filler Operators 

Spot Pak Operators 

Cheese/2 Bulk Track 

Cooler/Warehouse 

Hot Room Operator 

Sanitation 

Robert Operators 

Milk Receiving 
22.55 23.45 24.33 25.24 25.75 

Class 3 

Track Operators 

Floaters 

Standby Operators 

Custodian/ 

Environmental 
20.85 21.68 22.50 23.34 23.81 

 
     

QC Lead 25.05 26.31 27.30 28.32 28.89 

Vacation Relief 24.05 25.01 25.95 26.92 27.46 

Lab Tech 22.60 23.50 24.39 25.30 25.81 

      

Class I Mechanic 27.15 28.50 29.56 30.67 31.29 

Class II Mechanic 25.30 26.57 27.57 28.60 29.17 

Class III Mechanic 23.55 24.75 25.68 26.64 27.18 

WW/Whey Haul I 23.15 24.08 24.98 25.92 26.43 

      

Premium      

 
2 Wage Increases are retroactive to Oct. 1, 2023 
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CDL*  1.00/h 1.00/h 1.00/h 1.00/h 

*Employees with Active CDL-A whose job requires the use of CDL-A will be paid $1.00/h premium 

for all hours worked. 

 

Maintenance Evaluation/Progressive Compensation Procedure. All Maintenance 

employees will be subject to evaluation and, upon completion, will receive the applicable 

rate of pay. Maintenance employees will have the opportunity to demonstrate proficiency 

to perform tasks necessary to progress with in their Craft (Class 3 to Class 2 to Class 1 

Mechanic). Twice a year supervision will evaluate Mechanics and based on their 

performance will be eligible to receive a prorated pay increase calculated on the number 

of job tasks successfully performed compared to the total tasks required to move to the 

next level. The specific details of this evaluation/progressive compensation procedure 

will be mutually determined by the Company and the Union and set forth in a Standard 

Operating Procedure ("SOP"). Maintenance Lead employees will receive an additional 

1.00/hour above their evaluated rate. Maintenance vacation relief person will receive an 

additional .75/hour above their evaluated rate. Maintenance ammonia operator will 

receive an additional .75/hour above their evaluated rate. 

4. WAGE PROGRESSION 

At management’s discretion, new hires will receive ninety (90%) of the applicable Class rate 

in which they were hired for six (6) months, or until qualified and working the job for which 

qualified, whichever comes first. The Company reserves the right to accelerate a new 

employee's wage progression based on skills, knowledge and/or experience. 

All employees who have completed 18 months of service shall receive as a rate of pay the 

classification rates as set forth in the above schedule. 
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APPENDIX 

FOOTWEAR POLICY  
HP HOOD LLC 

LAFARGEVILLE DIVISION 

Personnel working their shift in any of our production and non-production areas, with 

the exception of the lab, management and office employees, are required to wear 

approved, non-slip, protective toe footwear. Visitors to the plant are also exempt from 

this policy. 

If for some reason, you cannot wear protective toe shoes for medical reasons, you must 
have one of our exemption forms completed by your doctor and submit it to the safety 
supervisor. The names of exempted employees, including lab, management and office 

personnel, will be posted in the supervisor's office. 

Even if you are exempt, you must wear approved shoes with non-slip soles. The soles 

should say oil resistant - or something to that effect. Get your shoes approved through 

your supervisor. Anyone who chooses to wear boots must not tuck their pant legs into 

the boots. Pant legs must be worn outside of the boots to prevent chemicals from running 

down the pant leg into the boot. Your work shoes must be left here at the end of the day. 

Leave them in your locker when you go home. Do not wear them home. 

Take care of your footwear. Keep footwear neat and clean at all times.  

Added to CBA: 11/01/03 

ATTENDANCE/TARDINESS POLICY 

The Company and the Union have agreed to an Attendance/Tardiness Policy dated  ___   

2021, which will include an additional "occurrence" so that employees will be 

subject to termination upon reaching the 8th "occurrence." Any changes to the revised 

Attendance/Tardiness Policy will be mutually agreed upon by the parties. 
  






